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Human Resource Management (HRM) is one of the basic scientific disciplines for
management specialization and is designed to disclose and understand the role of the human factor
in the management system of a modern organization.

In the process of studying the discipline, the concepts and essence of management are
studied. human resources, basic concepts, methodology and tools personnel management. The
central place in the study of this discipline is occupied by issues such as the formation of the need
for human resources, development effective personnel policy, disclosure of abilities and personal
qualities employees, management of personnel development, the formation of a new look at human
resource of the organization as "human capital™.

It is human resources are the driving force behind modern organizations, providing them
with high efficiency and competitiveness.

Relationship with other disciplines. Discipline "Management of human resources” is closely
related to such disciplines as “Fundamentals of Management”, "History of Management Thought",
"Labor Economics”, "Organizational Behavior”, "Business Ethics and Social Responsibility",
"Sociology of Management", "Psychology™ and etc.

Requirements for the initial levels of knowledge and skills of students for passing
discipline. To pass the discipline, the student must have basic knowledge in the field of economic
theory, sociology, psychology, ethics.



